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	(A) Policy
	Staff will use a variety of developmentally appropriate early childhood education strategies to assess children's educational progress based on observations and on-going assessment of each child.

	(B) Responsibility


	Teaching Staff

	
	· All children will be screened within 45 calendar days of the child's first day of school in the areas of language, cognitive, motor, behavior, and health using the Brigance.  (See Developmental Process Policy)
· The first six weeks of the child's attendance, teachers plan intentional assessment activities so they can observe and gather data of all domains on the assessment tool. During observations, teachers make ongoing notations about each child's strengths and interests on Milestone Sheets. 
· The documented Milestone sheets are used to determine the level at which the 50 CC objectives are mastered.  CC reports from GE will be used to plan future activities to increase knowledge in areas determined necessary. This documentation is instrumental in determining the child's individual monthly goals and are located in each child‘s portfolio.

· During the PTC’s and Home Visits, teachers meet with the parent to share the child’s most current CC assessment information, as well as strengths, areas of concern, growth, and other issues noted by the assessment. 
· The final checkpoint as well as other information from the Portfolios will be included in Transition Profiles with the Parent Teacher Transition Record.
· Reports of the Classroom Summaries are completed by the Dir of ECS at each Checkpoint and at the end of the year.  
· The Dir of ECS sets agency education goals in order to determine training needs, document growth and achievement, and offer support to the classroom staff in meeting those goals. 
·  Management Team determines agency and classroom needs for assistance/support, items for purchase, and training with the staff input at staff meetings and individually.  
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